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Academic Positions Held

Professor, Haas School of Business, University of California, Berkeley, 2013-present

Lorraine Tyson Mitchell Chair in Leadership & Communication II, Haas School of Business, University of California, Berkeley, 2011-present

Associate Professor, Haas School of Business, University of California, Berkeley, 2008-present

Assistant Professor, Haas School of Business, University of California, Berkeley, 2005-2008

Assistant Professor, Stern School of Business, New York University, 2003-2005

Visiting Assistant Professor and Postdoctoral Fellow, Dispute Resolution Research Center, Kellogg School of Management, Northwestern University, 2001-2003

Education

Ph.D., Social/Personality Psychology, University of California, Berkeley, 2001

B. S., Psychology, University of Washington, 1994

Books

Cheng, J. T., Tracy, J. L., & Anderson, C. (2014). The psychology of social status. New York: Springer

Neale, M. A., Mannix, E. A., & Anderson, C. (Eds.) (2007). Research on managing groups and teams, Vol. 10. Greenwich, CT: Elsevier Science Press.

Publications

(*Notes current or former student or post-doc)
Anderson, C. (2023). Social hierarchy: Power, Status, and Influence. In S. T. Fiske, D. T. Gilbert, E. Finkel, & W. B. Mendes (Eds.), Handbook of Social Psychology, Vol. 6. 
*Sharps, D. L., & Anderson, C. (2021). Social class background, disjoint agency, and hiring decisions. Organizational Behavior and Human Decision Processes, 167, 129-143.
*Cheng, J. T., Anderson, C., Tenney, E. R., Brion, S., Moore, D. A., & Logg, J. M. (2021). The social transmission of overconfidence. Journal of Experimental Psychology: General, 150, 157-186.
Anderson, C., *Sharps, D. L., Soto, C. J., & John, O. P. (2020). People with disagreeable personalities (selfish, combative, and manipulative) do not have an advantage in pursuing power at work. Proceedings of the National Academy of Sciences, 117, 22780-22786.
Anderson, C., *Hildreth, J. A. D., & Sharps, D. L. (2020). The possession of high social status strengthens the status motive. Personality and Social Psychology Bulletin, 46, 1712-1723.
Van Doren, N., Tharp, J. A., Johnson, S. L., Staudenmeier, P., Anderson, C., & Freeman, M. A. (2019). Perseverance of effort is related to lower depressive symptoms via authentic pride and perceived power. Personality and Individual Differences, 137, 45-49.
Tenney, E. R., Meikle, N. L., Hunsaker, D., Moore, D. A., & Anderson, C. (2019). Is Overconfidence a Social Liability? The Effect of Verbal Versus Nonverbal Expressions of Confidence. Journal of Personality and Social Psychology, 116, 396-415.
*Hildreth, J. A. D., & Anderson, C. (2018). Does loyalty trump honesty? Moral judgments of loyalty-driven deceit. Journal of Experimental Social Psychology, 79, 87-94.

van Dijke, M., De Cremer, D., Langendijk, G., Anderson, C. (2018). Ranking low, feeling high: How hierarchical position and experienced power promote prosocial behavior in response to procedural justice. Journal of Applied Psychology, 103, 164-181. 
*Kennedy, J. A., Anderson. C. (2017). Hierarchical rank and principled dissent: How holding higher rank suppresses objection to unethical practices. Organizational Behavior and Human Decision Processes, 139, 30-49.
*Kilduff, G. J., Willer, R., & Anderson, C. (2016). Hierarchy and Its Discontents: Status Disagreement Leads to Withdrawal of Contribution and Lower Group Performance. Organizational Science, 27, 373-390. 
*Lukaszewski, A. W., Simmons, Z. L., Anderson, C., & Roney, J. R. (2016). Why are physically formidable people afforded higher status in social groups? Strength as a psychophysical cue to in-group contribution capacity. Journal of Personality and Social Psychology, 110, 385-406.
*Hildreth, J. A. D., & Anderson, C. (2016). Failure at the top: How power undermines collaborative performance. Journal of Personality and Social Psychology, 110, 261-286.
Anderson, C., *Hildreth, J. A. D, & *Howland, L. (2015). Is the desire for status a fundamental motive? A review of the empirical literature. Psychological Bulletin, 141, 574-601.

*Locke, C. C., & Anderson, C. (2015). The Downside of Looking Like a Leader: Power, Nonverbal Confidence, and Participative Decision-Making. Journal of Experimental Social Psychology, 58, 42-47.
Anderson, C., & *Brion, S. (2014). Perspectives of power. Annual Review of Organizational Behavior, 1, 67-97.
Anderson, C., & Willer, R. (2014). Do status hierarchies benefit groups? A bounded functionalist account of status. In J.T. Cheng, J. L. Tracy, & C. Anderson (Eds.), The psychology of social status. New York: Springer

Anderson, C., & *Cowan, J. (2014). Personality and status attainment: A micropolitics perspective. In J.T. Cheng, J. L. Tracy, & C. Anderson (Eds.), The psychology of social status. New York: Springer

*Brion, S., & Anderson, C. (2013). The Loss of Power: How Illusions of Alliance Contribute to Powerholders’ Downfall. Organizational Behavior and Human Decision Processes, 121, 129-139.
*Kennedy, J. A., Anderson, C., Moore, D. A. (2013). When overconfidence is revealed to others: Testing the status-enhancement theory of overconfidence. Organizational Behavior and Human Decision Processes, 122, 266-279.
Anderson, C., Kraus, M. W., Galinsky, A. D., & Keltner, D. (2012). Sociometric status and subjective well-being. Psychological Science, 23, 764-771.

Anderson, C., Willer, R., *Kilduff, G., *Brown, C. L. (2012). The drive to defer: Why some individuals prefer lower status. Journal of Personality and Social Psychology, 102, 1077-1088.

Anderson, C., *Brion, S., Moore, D. M., *Kennedy, J. A. (2012). A status-enhancement account of overconfidence. Journal of Personality and Social Psychology, 103, 718-735.

Anderson, C., John, O. P., Keltner, D. (2012). The personal sense of power: An interactionist approach. Journal of Personality, 80, 313-344.

Anderson, C., & *Kennedy, J. A. (2012). Status hierarchies in teams: Micropolitics and the negotiation of rank. In M. A. Neale, E. A. Mannix (Eds.), Research on managing groups and teams, Vol. 15. Greenwich, CT: Elsevier Science Press.

Anderson, C., & *Brown, C. (2010). The functions and dysfunctions of hierarchy. Research in Organizational Behavior, 30, 55-89. 

Srivastava, S., & Anderson, C. (2010). Accurate when it counts: Perceiving power and status in social groups. In J. Hall (Ed.) Interpersonal perception.

Anderson, C., & *Kilduff, G. (2009). The pursuit of status in social groups. Current Directions in Psychological Science, 18, 295-298

Anderson, C., & *Kilduff, G. (2009). Why do dominant personalities attain influence in groups? A competence-signaling account of personality dominance. Journal of Personality & Social Psychology, 96, 491-503.

Chatman, J. A., Boisnier, A., Spataro, S. E., Anderson, C., & Berdahl, J. L. (2008). Being distinctive versus being conspicuous: The effects of numeric status and sex-stereotyped tasks on individual performance in groups. Organizational Behavior and Human Decision Processes, 107, 141-160.

Anderson, C., Spataro, S., & Flynn, F. J. (2008). Personality and Organizational Culture as Determinants of Influence. Journal of Applied Psychology, 93, 702-710.

Anderson, C., & *Shirako, A. (2008). Are individuals’ reputations related to their history of behavior? Journal of Personality and Social Psychology, 94, 320-333.

Anderson, C., Ames, D. R., Gosling, S. D. (2008). The perils of status self-enhancement in teams and organizations. Personality and Social Psychology Bulletin, 34, 90-101.

Brett, J., Olekalns, M., Goates, N., Friedman, R., Anderson, C., & Lisco, C. C. (2007). Tortoise or hare? A study of the time to resolution in on-line disputes. Academy of Management Journal, 50, 85-99.

Anderson, C. (2007). The functions of affect in work groups. In M. A. Neale, E. A. Mannix, & C. Anderson (Eds.), Research on managing groups and teams, Vol. 10. Greenwich, CT: Elsevier Science Press.

Anderson, C., Srivastava, S., Beer, J., Spataro, S. E., & Chatman, J. A. (2006). Knowing your place: Self-perceptions of status in social groups. Journal of Personality & Social Psychology, 91, 1094-1110.
Anderson, C., & Galinsky, A. (2006). Power, optimism, and risk-taking. European Journal of Social Psychology: Special issue on social power, 36, 511-536.

Ames, D. R., Rose, P., & Anderson, C. (2006). The NPI-16 as a short measure of narcissism. Journal of Research in Personality, 40, 440-450.

Berdahl, J. L., & Anderson, C. (2005). Men, women, and leadership centralization in groups over time. Group Dynamics: Theory, Research, and Practice, 9, 45-57.

Anderson, C., & Spataro, S. E. (2005). Misperceiving your place: Hubris and humility in social hierarchies. In M. A. Neale, E. A. Mannix, & M. Thomas-Hunt (Eds.), Research on Managing in Teams and Groups, Vol. 7. Greenwich, CT: Elsevier Science Press.

Anderson, C., & Thompson, L. L. (2004). Affect from the top down: How powerful individuals’ positive affect shapes negotiations. Organizational Behavior and Human Decision Processes, 95, 125-139.

Friedman, R., Anderson, C., Brett, J., Olekalns, M., Goates, N., Lisco, C. C. (2004). The positive and negative effects of anger on dispute resolution: Evidence from electronically-mediated disputes. Journal of Applied Psychology, 89, 369-376.

Anderson, C., & Keltner, D. (2004). Emotional Convergence: Implications for Individuals, Relationships, and Cultures. In Leach, C. L. and Tiedens, L. Z. (Eds.), The Social Life of Emotion.

Anderson, C., Keltner, D., & John, O. P. (2003). Emotional convergence between people over time. Journal of Personality & Social Psychology, 84, 1054-1068.

Gruenfeld, D. H, Keltner, D. J. & Anderson, C. (2003). The effects of power on those who possess it: An interpersonal perspective on social cognition. In G. Bodenhausen and A. Lambert (Eds.), Foundations of Social Cognition: A Festschrift for Robert S. Wyer, Jr.

Keltner, D., Gruenfeld, D. H., & Anderson, C. (2003). Power, approach, and inhibition. Psychological Review, 110, 265-284.

Anderson, C., & Berdahl, J. L. (2002). The experience of power: Examining the effects of power on approach and inhibition tendencies. Journal of Personality & Social Psychology, 83, 1362-1377.

Bonanno, G. A., Keltner, D., Noll, J. G., Putnam, F. W., Trickett, P. K., LeJeune, J., & Anderson, C. (2002) When the face reveals what words do not. Journal of Personality & Social Psychology, 83, 94-110.

Keltner, D., Anderson, C., Gonzaga, G. C. (2002). Culture, emotion, and the good life in the study of affect and judgment. Psychological Inquiry, 13, 65-67.

Anderson, C., & Keltner, D. (2002). The role of empathy in the formation and maintenance of social bonds. Behavioral and Brain Sciences, 25.

Anderson, C., John, O. P., Keltner, D., & Kring A. M. (2001). Who attains social status? Effects of personality traits and physical attractiveness in social groups. Journal of Personality & Social Psychology, 81, 116-132.

Keltner, D., & Anderson, C. (2000). Saving face for Darwin: The functions and uses of embarrassment. Current Directions in Psychological Science, 9, 187-192.

Manuscripts Under Review or in Preparation (Data are collected)

Choi, A., Stein, D., & Anderson, C. (under review). Be Careful What You Wish For: 

Individuals Perceived to Desire Status are Afforded Lower Status. Journal of Personality and Social Psychology.

Anderson, C., & Hildreth, J. A. D. (in preparation). Striving for superiority: The desire for status and hierarchies in teams. 

Brown, D., Mishra, S., Jarvis, S., & Anderson, C. (in preparation). Hierarchical representation and attraction to teams and organizations. 

Anderson, C., & Stein, D. (in preparation). Money, morality, and status attainment. 
Anderson, C., & John, O. P. (in preparation). Assertiveness and socioeconomic mobility: A longitudinal study of early careers. 
Stamkout, E., Anderson, C., & Choi, A. (in preparation). Cross-cultural differences in the effects of power on risk-taking.
Refereed Presentations

Ramundo, I., Galinsky, A., Carney, D., & Anderson, C. (2023) The Powerful Threat of Promotions: When Subordinates Get Promoted to Your Level, Paper presented at the 36th meeting of the International Association for Conflict Management.

van Dijke, M., Giurge, L., Langendijk, G., De Cremer, D., Anderson, C., & Zheng, M. X. (2020). Power, Selfishness, and Prosocial Behavior European Association. Paper presented at the 19th Meeting of the European Association of Social Psychology.
Hildreth, J. A. D., Anderson, C., & Sharps, D. L. (2019, August). Status and social class increase the status motive. Paper presented at the 79th meeting of the Academy of Management, Boston, MA.
Cheng, J. T., Anderson, C., Tenney, E. R., Brion, S., Moore, D. A., Logg, J. M. (2017, June). The social contagion of overconfidence. Talk presented in the session, “Post-doctoral research award competition”, at the annual convention of the Human Behavior and Evolution Society. Boise, ID.
Cheng, J. T., Anderson, C., Tenney, E. R., Brion, S., Moore, D. A., Logg, J. M. (2017, June). The social contagion of overconfidence. Talk presented at the 6th International Society for Human Ethology Summer Institute. Boise, ID.
Hildreth, J. A. D., & Anderson, C. (2016, August). Striving for superiority: The human desire for status. Paper presented at the 76th meeting of the Academy of Management, Anaheim, CA.
Lukaszewski, A. W., Simmons, Z. L., Anderson, C., & Roney, J. R. (2015, August). The role of physical formidability in human social status allocation. Paper presented at the 75th meeting of the Academy of Management, Vancouver, BC.
Yap, A. J., Galinsky, A. D., & Anderson, C. (2015, August). The impact of professional and organizational status on job preferences. Paper presented at the 75th meeting of the Academy of Management, Vancouver, BC.
Lukaszewski, A. W., Simmons, Z. L., Anderson, C., & Roney, J. R. (2015, February). The role of physical formidability in human social status allocation. Invited talk presented at the Evolutionary Psychology Preconference for the Society for Personality and Social Psychology annual meeting, Long Beach, CA.

Cheng, J. T., Anderson, C., Tenney, E. R., Brion, S., Moore, D. A., Logg, J. M. (2015, February). The social contagion of overconfidence. Society of Personality and Social Psychology, Long Beach, CA.
Hildreth, J. A. D., & Anderson, C. (2015, February). Failure at the Top: How Power Undermines Collaborative Performance. Society of Personality and Social Psychology, Long Beach, CA.
Kraus, M. W., Anderson, C., Howland, L., & Callaghan, B. (2015, February). The undervalued self: Social class rank and political action. Society of Personality and Social Psychology, Long Beach, CA.

Hildreth, J. A. D., & Anderson, C. (August, 2014). Failure at the top: The effects of power on collaboration. Paper presented at the 74th meeting of the Academy of Management, Philadelphia, PA.

Chatman, J., Hildreth, J. A. D., & Anderson, C. (August, 2014). How leaders’ power and interpersonal style influence a culture of innovation. Paper presented at the 74th meeting of the Academy of Management, Philadelphia, PA.

Lukaszewski, A. W., Anderson, C., Simmons, Z. L., & Roney, J. R. (May, 2013). Why are physically formidable people afforded higher status in organizational settings? Men's physical strength as an evolved cue to in-group contribution capacity. Invited talk presented at the Annual California Conference for Evolutionary Behavioral Science, California Polytechnic University.
Anderson, C., Kraus, M. W., Galinsky, A. D., & Keltner, D. (2013). Sociometric status and subjective well-being. Paper presented at the 15th meeting of the Society of Personality and Social Psychology, New Orleans, LA.

Anderson, C., & Kennedy, J. A. (2011). Status hierarchies in teams: Micropolitics and the negotiation of rank. Paper presented at the 15th meeting of Research on Managing Groups and Teams, Evanston, IL.

Kennedy, J. A., Anderson, C., Moore, D. A. (2011). Social reactions to overconfidence: Do the costs of overconfidence outweigh the benefits? Paper presented at the 71st meeting of the Academy of Management, San Antonio, TX.
Brion, S., & Anderson, C. (2010). How power is lost: Illusions of Alliance among the powerful. Paper presented at the 70th meeting of the Academy of Management, Montreal, QC, Canada.

Locke, C. C., & Anderson, C. (2010). The downside of looking like a leader: Leaders’ powerful demeanor stifles participative voice. Paper presented at the 70th meeting of the Academy of Management, Montreal, QC, Canada.

Anderson, C., & Brion, S. (2010). Overconfidence and status. Paper presented at the 13th meeting of the Society of Personality and Social Psychology, Las Vegas, NV.

Anderson, C., & Brion, S. (2009). Overconfidence and the attainment of power. Paper presented at the 69th meeting of the Academy of Management, Chicago, IL.

Anderson, C., & Kilduff, G. D. (2008). Why do dominant people attain status in groups? Paper presented at the 68th meeting of the Academy of Management, Anaheim, CA.

Kilduff, G., & Anderson, C. (2008). The effects of status conflicts in groups. Paper presented at the 11th meeting of the Society of Personality and Social Psychology, Tampa, FL.

Anderson, C., & Kilduff, G. D. (2008). Why are status hierarchies determined by dominance? Paper presented at the 2008 meeting of the Society for Experimental Social Psychology, Sacramento, CA.

Anderson, C., & Shirako, A. (2007). The origins of reputation: Behavior, visibility, and personality. Paper presented at the 66th meeting of the Academy of Management, Philadelphia, PA.

Anderson, C. (2006). The social relations model: Analyzing group data with precision and power. Paper presented at the 65th meeting of the Academy of Management, Atlanta, GA.

Kilduff, G., & Anderson, C. (2006). Battling for status: The origins, development, and effects of status conflicts in work groups. Paper presented at the 65th meeting of the Academy of Management, Atlanta, GA.

Anderson, C., Srivastava, S., Beer, J., Spataro, S. E., & Chatman, J. A. (2005). Knowing your place: Self-perceptions of status in social groups. Paper presented at the 64th meeting of the Academy of Management, Honolulu, HI.

Galinsky, A. D., Liljenquist, K. A., Magee, J. C., & Anderson, C. (2005). Acceptable action: The effects of power on regrets of action and inaction. Paper presented at the 64th meeting of the Academy of Management, Honolulu, HI.

Anderson, C., Srivastava, S., Beer, J., Spataro, S. E., & Chatman, J. A. (2004, November). Knowing your place: Self-perceptions of status in social groups. Paper presented at the 10th annual Wharton Organizational Behavior Conference, Philadelphia, PA.

Anderson, C. (2004, August). When anger works: Power and pugnacity in negotiations. Paper presented at the 63rd meeting of the Academy of Management, New Orleans, LA.

Brett, J., Olekalns, M., Anderson, C., Goates, N., Friedman, R., & Lisco, C. C. (2003, June). Tortoise or hare? A study of the time to resolution in on-line disputes. Paper presented at the 17th meeting of the International Association for Conflict Management.

Spataro, S. E., & Anderson, C. (2003, August). Values that shape hierarchies:

group culture and individuals’ status in organizations. Paper presented at the 62nd meeting of the Academy of Management, Seattle, WA. 

Anderson, C., & Spataro, S. E. (2003, May). Knowing your place: The sense of power in thought, feeling, and action. Paper presented at the 7th meeting of the Research on Managing Groups and Teams Conference, Ithaca, NY.

Friedman, R., Anderson, C., Brett, J., Olekalns, M., & Goates, N. (2002, June). Affect, reputation, and mediator strategy: A Study of On-Line Mediation. Paper presented at the 16th meeting of International Association for Conflict Management, Salt Lake City, UT.

Keltner, D., & Anderson, C. (2002, February). The effects of power. Paper presented at the 3rd meeting of the Society for Personality and Social Psychology, Savannah, Georgia.

Langner, C., Anderson, C., & Keltner, D. (2001, February). Power and emotion. Poster presented at the 2nd meeting of the Society of Personality and Social Psychology, San Antonio, Texas.

Anderson, C., & Berdahl, J. L. (2000, August). The sense of power and experiences of threat and reward. Paper presented at the 60th meeting of the Academy of Management, Toronto, Canada.

Berdahl, J. L., & Anderson, C. (2000, August). A shared norms approach to predicting emergent hierarchies in work groups. Paper presented at the 60th meeting of the Academy of Management, Toronto, Canada.

Chatman, J. A., Berdahl, J. L., Boisnier, A., Spataro, S. E., & Anderson, C. (2000, August). The typical, the rare, and the outnumbered: Distinguishing between historical typicality and numerical distinctiveness in work groups. Paper presented at the 60th meeting of the Academy of Management, Toronto, Canada.

Anderson, C., & Berdahl, J. L. (2000, July). Formal power, personality dominance and the experiences of threat and reward. Paper presented at the 23rd meeting of the International Society of Political Psychology, Seattle, WA.

Anderson, C., Beer, J., & Robins, R. (1998, July).  Individual differences in self-perception motives. Poster presented at the 9th bi-annual meetings of the European Association of Personality Psychology, Surrey, UK.

Anderson, C., Beer, J., & Robins, R. (1998, August).  A measure of individual differences in self-perception motives. Poster presented at the 106th annual meetings of the American Psychological Association, San Francisco, CA.

Invited Presentations
Anderson, C. (2019). Do bullies win? A critical look at the dominance theory of social hierarchy. Presented to the Graduate School of Business, Stanford University; the Institute of Personality and Social Research, University of California, Berkeley.
Anderson, C., *Hildreth, J. A. D., *Howland, L. (2014). Local ladder effects: Status and behavior, well-being, and motivation. Presented to the Kellogg School of Management, Northwestern University. 

Anderson, C. (2012). A status enhancement account of overconfidence. Presented to the Negotiations, Organizations, and Markets Group at Harvard Business School; Yale School of Management; the Psychology Department at the University of California, Berkeley.

Anderson, C. (2011). The local ladder effect: Social status and subjective well-being. Presented to the Darden School of Business at Virginia; Smith School of Business at the University of Maryland; Marshall School of Business at the University of Southern California.

Anderson, C. (2010). The local ladder effect: Social status and subjective well-being. Presented to the Management Departments at the Kellogg School of Management at Northwestern University; the Andersen School of Business at the University of California, Los Angeles.
Anderson, C. (2008). Overconfidence and the Attainment of Power. Presented to the Kennedy School of Government, Harvard University; the Management Departments at Columbia University Graduate School of Business; Johnson School of Business at Cornell University; Ross School of Business at the University of Michigan.

Anderson, C. (2006). Knowing Your Place: Self-Perceptions of Status in Social Groups. Presented to the Management Departments at Dartmouth College, November, 2004; Columbia University, November, 2004; Harvard University, November, 2004; Stanford University, December, 2004; University of California, Berkeley, March, 2005; University of California, Los Angeles, 2006.

Anderson, C. (2005). Affect at Work: The Role of Emotion in Cooperation, Cohesion-Building, and Competition. Presented to the Negotiations, Organizations, and Markets Group at Harvard Business School, January, 2005.

Anderson, C. (2003). The Emotional Convergence Hypothesis: Implications for Relationship Cohesion, Longevity, and Dyadic Performance. Presented to the Management Departments at Stanford University, February, 2003; London Business School, February, 2003.

Anderson, C. (2002-2003). The Psychological Effects of Having vs. Lacking Power: Testing the Approach/Inhibition Theory. Presented to the Management Departments at Carnegie Mellon University, February, 2003; Duke University, February, 2003; New York University, January, 2003; University of California at Irvine, January, 2003; Vanderbilt University, December, 2002; Washington University, December, 2002; University of California at Berkeley, December, 2002; University of Southern California, November, 2002; University of Arizona, November, 2002.

Editorial Work
Associate Editor, Journal of Personality and Social Psychology, 2014-2020
Editorial Board Member, Academy of Management Journal, 2011-2015
Editorial Board Member, Organizational Behavior and Human Decision Processes, 2009-2011

Ad Hoc Journal Reviewer

Administrative Science Quarterly, Academy of Management Journal, Journal of Personality and Social Psychology, Proceedings of the National Academy of Science, Psychological Bulletin, Psychological Science, Personality and Social Psychology Bulletin, Personality and Social Psychology Review, Organizational Behavior and Human Decision Processes, Organizational Science, European Journal of Social Psychology, Emotion, Motivation and Emotion, Cognition and Emotion, Journal of Personality, Journal of Research in Personality, Journal of Experimental Social Psychology, Group Processes and Interpersonal Relations, European Journal of Personality, Journal of Applied Psychology, California Management Review, Journal of Applied Social Psychology, Group Decision and Negotiation Journal
Grant Reviewer


NIMH B-Start Grant Program

 Activities and Professional Associations

Member, International Association of Conflict Management, 2002-present

Member, Academy of Management, 2000-present

Member, Society for Personality and Social Psychology, 2000-present

Member, American Psychological Association, 1997-present
Grants, Awards, and Fellowships

Institute of Industrial Relations Research Grant (University of California), 2006, 2007, 2008, 2009, 2010, 2011, 2012.

Bakar Faculty Fellow (Haas School of Business, University of California), July, 2010

Earl F. Cheit Outstanding Teaching Award, Full-Time M.B.A. Program (Haas School of Business, University of California), 2008

Most Influential Paper, Academy of Management Conflict Management Division, August, 2008.

Schwabacher Fellowship (Haas School of Business, University of California), 2008.
Junior Faculty Research Grant (University of California), October, 2007.

Junior Faculty Research Grant (University of California), October, 2005.

Professor of the Year (Stern School of Business, New York University), June 2005.

Dispute Resolution Research Center Grant (Northwestern University): The sense of power in negotiations and decision-making, April 2002 (with Adam Galinsky).

Kellogg Teams and Groups Research Center Grant (Northwestern University): Emotional similarity in teams, April 2002 (with Hoon-Seok Choi and Leigh Thompson).

Social Science Research Grant (University of California): Status, power, and emotion, October 1998.
University Graduate Fellowship (University of California), 1997-1998

Member, Phi Beta Kappa (University of Washington), 1994

