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2025 Berkeley Culture Connect Conference - January 8th, 2025

Timing Session Details

8:00 - 8:30 Breakfast & Registration

8:30 - 9:00 Welcome & Introduction by Professors Jenny Chatman and Sameer Srivastava

9:00 - 9:30 Keynote Presentation by

9:30 - 9:45 Break / Transition

9:45-11:15 Concurrent Research Session 1A — Location: N570; Facilitator: Miriam Hurtado Bodell

1

Mandy O’Neill, George Mason University

Love hurts: The unintended consequences of an
emotional culture of companionate love

2 Jillian Grennan, Emory University Decomposing the Value of Corporate Culture: Consensus,
Intensity, and Vitality
3 Beth Anne Helgason, Yale School of The Social Transmission of Dishonesty
Management
4 Yang Bai, University of California, Breaking Gendered Emotional Barriers: The Impact of
Berkeley Leaders’ (Counter-) Stereotypical Emotional Expressions
on Follower Proactivity
5 Ziwen Chen, Stanford University Dress in Names: How Fashion Brands Use
Human Names to Convey Identity and Status
Concurrent Research Session 1B — Location: N300; Facilitator: Matthew Yeaton
6 Mitali Banerjee, McGill University Valuation of Distinctiveness of Visual Culture: The case of
Modern South Asian Art
7 Paul Green, McCombs School of Business, Consonance versus Dissonance: How exposure to
UT Austin uncustomary colleagues from the same or different network
community relates to network and social belonging
8 Raffaele Sindoni, Yale School of the Predicting Social Resilience in the Age of Loneliness: The
Environment, Yale University Influence of Governance, Labor, and Moral Culture in
Alternative Communities
9 Michael White, Columbia Business Inclusivity and Psychologically (un)Safe Teams: The Risks
School of Non-Inclusive Team Members and the Power of
Organizational DEI Claims
10 Nick Sherefkin, Stanford University The Consequences of Playfulness for the Size and
Performance of Competitive Communities
Concurrent Research Session 1C — Location: N270; Facilitator: Wei Cai
11 Anjali Bhatt, Harvard Business School The nail that Sticks out: An interactive model of
learning organizational culture
12 Molly Hamel, McCombs School of Spilling the Tea: How and When Realistic Culture Previews
Business, UT Austin Drive Job Offer Acceptance
13 Noah Benjamin-Pollack, Stanford Suites and Lab Coats: Cultural Processes of

University

Sanctification and its Impact on Cross-Occupational
Coordination




14 Yu Siyu, University of Michigan Will Diversity Beget Diversity? Exploring the Critical Role of
Diversity Empowerment Culture
15 James Mellody, Princeton University Cheap Talk: Coordinating and Fracturing Collective Action

through Language

11:15-11:30 Break / Transition

11:30 - 12:00 Keynote Presentation by

12:00 - 1:00 Lunch

1:00 - 1:30 Keynote Presentation by

1:30 - 1:45 Break / Transition

1:45-3:15 Concurrent Research Session 2A — Location: N570; Facilitator: Ziwen Chen

16 Jenny Chatman, Haas School of Business, Organizational Culture and Firm Performance Under
UC Berkeley Environment Volatility: The Case of the Covid-19
Pandemic
17 Hector Sosa, University of Moral Diversity and Voice Solicitation
Massachusetts
18 Tracing Culture Change: Contestation and ambiguity in
Miriam Hurtado Bodell, Stanford University political discourse, 1990-2016
19 YueLing Sima, University of Texas - Dallas Language, Culture, and economic Impact in International
Disputes: Al-based Approach
20 Yeaiji Kim, University of Illinois Going into Overdrive? Structural Positions and
Prosocial Behavior of Reviewers in Online
Communities
Concurrent Research Session 2B — Location: N300; Facilitator: Mitali Banerjee
21 Matthew Yeaton, HEC Paris From Contestation to Camaraderie: Structural
Similarity Dampens Derogatory Discourse in
Polarized Social Groups
22 Hsuan-Che (Brad) Huang, Sauder When Safe Space Demands Turn Unsafe: How and
Business School, UBC When Victimhood Climate Threatens
Psychological Safety and Spurs Unethical Behavior
23 Fabian Tschofenig, Stanford University Resilient or Efficient? Breaking the Trade-off in
Organizational Structures
24 Charlotte (Charlie) Townsend, Cornell A Preference for Women Negotiation Partners: AN
University Examination of Gender-Based Partner Effects
25 Bryn Choi, University of lllinois Embedding products with meaning: Social and Artistic value
Infusion in Cultural Industries
Concurrent Research Session 2C — Location: N270; Facilitator: Anjali Bhatt
26 Wei Cai, Columbia business School Measuring Organizational Capital
27 Cristina Gibson, Pepperdine University Community Inside and Out: Corporate-Community
Co-Development as a Mechanism for Culture Change
and Stability
28 Shinan Wang, Kellogg School of Nationalism in Multi-National Organizations

Management, Northwestern University
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29 Joe Zhang, Stanford University

How Evaluations are Shaped through interaction: Evidence
from Software Engineering Interviews

30 Nuripika Sharma, University of California,
Berkeley

The Psychological and Social Implications of
Code-Switching in the Corporate Workplace
Environments

3:15-3:30 Break / Transition

3:30 - 4:00 Keynote Presentation by

4:00 - 4:45 Group Table Discussion & Informal Networking
4:45 - 5:00 Schein Best Student Paper Prize & Closing Remarks
5:00 - 6:00 Networking & Reception
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